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DESIGNS FOR FLOORS

I.





	From:


	DG

	To:


	All Branches

	Date:


	1st March 2004

	Subject:


	January & Feb Points Bonus


Well, as expected after an early lead Mike has run away with the crown.

Basically the total points sold took the bonus up to £700 in total.

I will be organising the payment in the next few days. Well done

I have enclosed a statement of points and how the payment is being shared.

I will be giving you a list of items with promotions that will include special purchases and roll ends to clear in the next week or so. 

Perhaps you would like to let me know if you want the bonus to go to the social fund for the next quarter or as business is tight do you want the bonus added to salary. If so please let me know the option you want by emailing your option from the list below.

Special Stock bonus payments for March/April & May.

A] I would prefer for the bonus to be added to the social fund as before.

B] I would prefer the special bonus for the next three months to be added to salary payments and paid as follows.

1. Paid individually according to branch achievement and shared equally between the sales staff.

2. Paid collectively by all branch sales and total achievement shared equally between ALL salesmen equally.

Please e-mail your answer A: B1: or B2: by Wednesday 3rd and the majority rule will apply.

David

